[image: A logo with a snake and a tree

Description automatically generated]




Modern Slavery statement

Although it is impossible to know exact numbers of victims, its know that modern slavery has been on the increase.  Many victims work in the construction industry, in agriculture, in the sex industry, and in places like nail bars, car washes, and cannabis farms. Children are found working in all of these situations, as well as in sexual slavery.
Many victims have been trafficked from overseas – frequently from eastern Europe, south east Asia, and Africa – and their exploitation often begins en route.  British victims tend to have fallen on difficult times, making them vulnerable to the lure of well-paid work complete with decent accommodation, which proves a cruel lie. 
Most victims are ‘recruited’ in person, although some who find themselves trapped in the sex industry have been ensnared through online job adverts and social media websites. In cases of sexual exploitation, adult services websites often unwittingly play a key role in expanding offenders’ client bases.
In some cases victims are threatened and can suffer extreme violence as the criminals exert control. Many have their identity documents confiscated and have most of their earnings withheld as 'payment' for living costs or for their journey to the UK.

Preventing modern slavery and human trafficking 
It looks likely that the number of victims of modern slavery globally will continue to rise over the coming years. It is vital that we educate potential victims about the risks, how to avoid becoming a victim, and what to do if they are being exploited. 
The more people who can recognise and report modern slavery the more effectively we can safeguard victims and bring the traffickers to justice.

Access Anyone have the following in place to help prevent modern slavery and human trafficking.
· Increase Awareness and training
· Established polices and procedures
· Conduct Risk Assessments and Due Dilligence
· Promote Ethical Sourcing and Supply Chain Management
· Supply chain review
· Monitor and Evaluate
· Continuous Improvement
Organisation Structure and Supply chains
Access Anyone provides NEPTs service nationwide, as a company we employ around 25 fulltime staff and proudly collaborate with Southend College to have Level T work experience.
· Update the modern slavery statement annually
· Publish our modern slavery statement
· Board of Directors approval 
· Director sign 
Supply Chain Integration
Our organisation is committed to preventing modern slavery and human trafficking in all areas of our operations and supply chain. The Modern Slavery Policy forms part of our wider ethical governance framework and is overseen by the Compliance team, with regular reporting to the management Team and Directors.
Internally, the policy is embedded through staff training, awareness materials, and inclusion in induction programmes. All employees are trained to identify indicators of exploitation and to report concerns through our confidential whistleblowing channels. Our HR and recruitment procedures ensure that all employment is voluntary and compliant with right-to-work and fair pay standards.
Across our supply chain, we require all suppliers and contractors to confirm compliance with our Modern Slavery Policy or provide evidence of equivalent measures. Risk-based due diligence is undertaken before engagement. Higher-risk suppliers are subject to enhanced checks and, where appropriate, independent audit.
We maintain open communication with our suppliers, promoting collaboration and continuous improvement. The policy is reviewed annually to reflect legislative updates, audit findings, and feedback from staff and suppliers.
Through this integrated approach, our organisation ensures that ethical and transparent practices are maintained throughout our operations and supply chain.


Policies in relation to slavery and human trafficking
We have zero tolerance of slavery and human trafficking and are committed to maintaining and improving systems, processes, and policies to avoid complicity in human rights violation and to prevent slavery and human trafficking in our supply chain. We are committed to acting ethically and with integrity and transparency in all our business dealings and to putting effective systems and controls in place to protect our staff and the public against any form of modern slavery. Through the implementation of robust recruitment policies and procedures Access Anyone LTD ensure that comprehensive checks and balances are in place to negate the likelihood of individuals being employed who have been trafficked illegally or who are the victims of Modern Slavery.
These checks include but are not limited to:
· References
· Occupational health screeneing
· DBS and immigration checks
· Identity checks

Risk assessments and management
Risk assessments are undertaken annually are as and when required, should Risks be highlighted these would be entered to the CAPA log to be processed by the compliance team.

Monitor and Evaluate
Access Anyone monitor and evaluate in various form.
These may include risk assessment tools, contractual monitoring, Audit checks, Performance indicators and due diligence.
Access Anyone ltd hold regular management meetings.
    
Increase awareness and Training
To ensure a high level of understanding of the risks of modern slavery and human trafficking in our supply chains and our business, we have already provided training to our staff.
· Modern slavery to be added to Induction process going forward
· Equality & human Rights annually
· Safeguarding Adults annually
· Safeguarding children & young people annually
· Prevent annually
· Radicalisation annually
· 

Reporting modern slavery
Slavery may be closer to you than you think. There could be victims of exploitation working in domestic servitude or forced labour on your street. 
If you suspect modern slavery, report it to the Modern Slavery Helpline on 08000 121 700 or the police on 101. In an emergency always call 999. Don't leave it to someone else. Your information could save a life.

This statement has been approved by the board of Directors
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